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Thm parties. agrea that niothing herein is g;_tended fo nor shall it be construed as ereating

recagnition of ar bargaining with a multi-employar

rgaining unit other than those alteady revognizad

by the Local Union and lmited fo the geographicalljuristiction of the Logal Unlons.

8. - Thie Agresment shalj rarnain in full fore
. roe and effect through April 30, 2011, and sh
theraafior untess th&re_ hes been sixty (60) days wﬂﬁgr‘u totice, by registered’ or cartifiad m;i(ln ga Zl:f?;l;?

party hereto of the desie to modiy and amend thid Agreement for negotiations. The EMPLO

R and

the. LINION agree o be hound by.the amaa-wi i
¢ % fo be f . Wide negotiated contracts ith the var fati
incarporating thém into this Memorandum of Agres ls entamd extending this Agme;zer?t%zgﬁg%ﬁag? i?ase

newly negotiated contract, if not notifiad within the

pecfﬁedl period of time,

8. The EMPLOYER ackniwledges and accep. imile-signa
| : ceepts the facsimile signatures on thi ;
wore the orlginal signatures, The EMPLOYER furtfpar acknoMedg@g receipt gfna nfp@ogfﬁizt::nfgm
|

COLLECTVE BARGAINING AGREEMENT.,

IN WITNESS WHEREOF, and in eansideration of &lLe i |
. | mutual promises of the parties hereto
g g%ﬁﬁ ?Q/d vaatl)lgl?%e vonsideration, this Mematandum of Agreemart was enfeyné% into fhg_ﬁﬂddg?g;

ACGCEPTED:
LABORERS' LOCAL UNIOM :\u::rf”A A

ov- Yo //ﬂ%j\

* (Bueingss Menager)

GREAT PLAING LARORERS'
_ DISTRICT COUNCIL °

ov: (o . Do

(Business Manager) . |
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] (Cantractor Name)
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! ov._ 9, PRes,

! (Mathe & Tifte
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' Lass W, @S Srwes
(Address) '

| EesteawWle |, S G

(Clly, State & Zip Gode)

ClePh- S85- 00

_ (Telaphorie Number)
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